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Traps for FBT Exempt & Rebatable Employers
Preparation season is now upon us 

F

“the FBT
exemption
allows
employers
to provide
benefits to 
their
employees
without
having to
pay FBT in
respect of
these
benefits”
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Co-ordinating Co-operatives:
the new Co-operative National Law

I
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The Options

The Ministerial Council on Consumer Affairs        
(Ministerial Council) presented three models for 
consideration in its recent Regulatory Impact
Statement.

These were: 

OPTION 1: encouraging incorporation under 
the Act;

OPTION 2: maintaining the status quo, but 
with the removal of existing
variations between the
jurisdictions; and

OPTION 3: introducing the proposed              
Co-operatives National Law.

Option 1 does not require any changes to be made 
to the existing legislative structure as this option is 
currently available to co-operatives.  In this sense, it 
does not remove a need for a national legislative 
framework, particularly where a co-operative elects 
not to incorporate under the Act.  As it currently     
exists, this option is regarded as a complement to a 
national system rather than an alternative to it. All the 
objectives of the Co-operatives National Law can be 
achieved by co-operatives under this option, albeit at 
greater cost.

The following table summarises options 2 and 3 in 
light of each of the five objectives of the proposed 
Co-operatives National Law, listed above, as consid-
ered in the Regulatory Impact Statement.

(Continued on page 9) 
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Assist
recommend
that you
seek advice
on the
phasing in 
of wage
increases
from 1 July
2010”
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“Determine which workplace policies and procedures need 
to change to comply with the Fair Work Act (Clth) 2009, the
applicable Modern Awards and the NES”

(Continued on page 8) 
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This offer is valid until 30  June, 2010. th
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It is anticipated that this new piece of legisla-
tion will be enacted in New South Wales during 
2010, with the other jurisdictions applying the 
legislation within twelve months, so that a fully 
national co-operatives law is implemented in 
2011.

Conclusion

Claire Russell is a solicitor at Makinson & d Apice.
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Please feel free to circulate this newsletter to others who may be interested. If you would like to receive future issues of Balancing
Act via email, please register at http://www.makdap.com.au/resources_registration.cfm.

Disclaimer: This publication is a non-comprehensive general outline of the law as at 31 March 2010. You should not act 
upon or rely on any information contained in this newsletter without obtaining specific legal advice.

ⓒ 2010 Makinson & d’Apice
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